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      Model Policy

Safeguarding Children and Young People
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If your work involves children in any way then your organisation should have a child safeguarding policy. Safeguarding children and young people includes protecting them from maltreatment or things that are bad for their health or development, as well as proactively keeping them safe or promoting their well-being.

If appropriate include this section in your policies. Alter and add to this as necessary to reflect the controls in place within your business.
Safeguarding Children and Young People

Introduction

Briefly outline the work that your organisation does with young people, where and in what type of situation. For example:

As an organisation which provides sporting and entertainment activities for groups of children aged from 4 to

11 years of age we are engaged by schools, community leaders and parents to provide activities in a range of locations. These activities take place primarily outside normal school hours in schools, homes, and community locations (such as parks, playgrounds and community centres).
OR

As a company which sells plants, gardening equipment and accessories we provide children’s play facilities at our premises for the benefit of customers. These outdoor and indoor play facilities are supervised by our staff and aimed primarily at children aged up to 10 years. Children routinely accompany parents and carers to our outlets.

Affirm the organisation’s commitment to safeguarding children and young people.

[Name of group/organisation] _______________ believes that a child or young person should never experience abuse of any kind.

[Name of group/organisation] _______________ acknowledges a duty of care to safeguard and promote the welfare and safety of children. We are committed to ensuring safeguarding practice which reflects statutory responsibilities, government guidance [if your sector has more specific regulation/ guidance, e.g. healthcare, education, refer to specific standards which must be met].
State the purpose of the policy.

The purpose of this policy is:

· to protect children and young people who receive _______________ [Name of group/organisation] services, including the children of adults who use our services;

· to ensure staff and (if appropriate) volunteers understand the overarching principles that guide our approach to safeguarding.

We aim to ensure that all children have a positive and enjoyable experience of our organisation in a safe and (if appropriate) child-centred environment.

We will work to ensure that children are protected from abuse whether they are participating in activities provided by us or not.

State to whom the policy applies.

This policy applies to all staff (including those with only occasional contact with children such as a caretaker), such as senior managers and the board of trustees, paid staff, volunteers, sessional workers, agency staff, students or anyone working on behalf of ______________________ [Name of group/organisation].
We recognise that:

· the welfare of the child is paramount, as set out in the Children Act 1989

· all children, regardless of age, disability, gender, racial heritage, religious belief, sexual orientation or identity, have a right to equal protection from all types of harm or abuse

· there are four types of abuse which can be categorised as: physical abuse, sexual abuse, emotional abuse, and neglect

· some children are additionally vulnerable because of the impact of previous experiences, their age or level of dependency, communication needs or other family issues

· working with children, young people, their parents, carers and other agencies is essential in safeguarding young people’s welfare

· there may be additional needs of children from minority ethnic groups and disabled children and the barriers they may face, especially around communication.

Legal Framework

This policy is based on the law and guidance that seeks to protect children and young people.

The Children Act 1989 applies to any person under the age of 18. The Children and Families Act 2014 also offers protection to other groups of young people such as looked-after young people up to the age of 20, those in care from the age of 16, those aged from 18 to 20 with a learning disability, and those under 25 with any disability.

This policy applies to children and other young adults as protected in legislation.

Government guidance (such as Working Together to Safeguard Children, published in 2015) makes it explicitly clear that private sector, voluntary and religious bodies which work with children must have rigorous arrangements in place to reflect the importance of safeguarding and promoting the welfare of children.

Other relevant legislation is contained in:

· Children Act 1989

· United Convention of the Rights of the Child 1991

· Data Protection Act 1998

· Sexual Offences Act 2003

· Children Act 2004

· Protection of Freedoms Act 2012

· Education Acts, such as Section 175 of the Education Act 2002.

This organisation accepts the important responsibilities laid out in both legislation and guidance to protect children and young people.

To Keep Children and Young People Safe

We will value the information children and young people give us, listening to and respecting them.

We will have clear management arrangements for child safeguarding, with designated responsibility at the highest level, for leading the safeguarding of children and young people.
We will ensure that children and young people are kept safe in our organisation by adopting procedures and policies for staff and volunteers. These will include:

· safe recruitment and vetting procedures

· supervision, support and training for staff

· whistle blowing procedures

· policies for dealing with any allegations against people who work with children

· policies for investigation of allegations.

We will develop and implement an effective e-safety policy.

We will share information about child safeguarding with children, parents, staff and volunteers.

We will create and maintain an anti-bullying environment and ensure that we have a policy and procedure in place to help us effectively deal with any bullying should it arise,

We will promote a culture of openness to ensure that children, staff, other associates and parents feel confident to speak out about any safeguarding concerns they may have.

If this organisation removes an individual from work (or would have done so had they not resigned) then we will make a report to the Government’s Disclosure and Barring Service, liaising as necessary with the Local Authority Children’s Services department and police. We will involve parents and children appropriately.

Contact Details for our Designated Safeguarding Lead

Include the contact details of your Designated Safeguarding Lead and their deputy. Remember, your safeguarding lead does not have to be an expert in child protection.

The person named below takes responsibility for providing safeguarding support and advice to staff and for ensuring that child protection is a priority in the work of our organisation.

Name/job title of safeguarding lead: _____________________________

Name/job title of deputy safeguarding lead: _________________________

Telephone number: _________________________

Mobile Number: __________________

Emergency Contact No: ____________________________

If appropriate, also include the following:

Telephone number of Local Authority Children’s Services (office hours): ___________

Telephone number of Local Authority Children’s Services (out of office hours): ________________

Insert your company logo here





Disclaimer





These example forms, checklists and Hettle Andrews policies are provided by Hettle Andrews for general guidance on matters of interest.  In making these documents available to a general and diverse audience it is not possible to anticipate the requirements or the hazards of any subscriber’s business.  Users are therefore advised to carefully evaluate the contents and adapt the forms and checklists to suit the requirements of each situation.  Hettle Andrews does not accept any liability whatsoever for injury, damage or other losses which may arise from reliance on this information and the use of these documents.





Copyright of these documents remains with Hettle Andrews and whilst subscribers are permitted to make use of them for their own purposes, permission is not granted for resale of the intellectual property to third parties. 
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