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      Model Policy

WorkSafe – Refusal to Work Policy
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[Organisation name] acknowledges its responsibility under the Health and Safety at Work etc. Act 1974 and recognises its duty of care to undertake and maintain a safe system of work and operates a Worksafe Policy for all of our employees [and sub-contractors] working on our site[s].
Risk assessments are carried out in line with the [organisation name]’s Health and Safety Policy and control measures are in place including [e.g. Method Statements, COSHH assessments and Toolbox Talks] to reduce risk as far as is reasonably practicable. 
Sufficient training and instruction is provided to ensure the competence of all of our employees and we do not expect any employee [or sub-contractor] to undertake any duties unless they are competent, have been briefed on any relevant information specific to the task and have suitable personal protective equipment (PPE).

We require all employees and sub-contractors to work safely at all times and to ensure that others around them work safely. This includes complying with site rules, all site specific procedures and instructions, wearing the correct and appropriate PPE, and the use of the correct tools and equipment.
Where the use or operation of a machine, method of working or other influencing factors that constitutes a safety risk to an employee [or sub-contractor] exists, the employee [or sub-contractor] may refuse to carry out the operation.
Employees [and sub-contractors] who refuse to work on the grounds of Health and Safety will be supported by [organisation name]. No disciplinary action, financial or other penalty will be taken. Escalation for resolving a refusal to work should be reported to [name / job role] in the first instance and reports of unsafe working will be investigated and appropriate remedial action will be taken.
Work should not recommence until the situation has been resolved and the working environment has been made safe.
The person who reported the issue will be informed of the decisions made throughout the process.

This Policy does not form part of an individual's contract of employment, and may be amended as required.
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Disclaimer





These example forms, checklists and Hettle Andrews policies are provided by Hettle Andrews for general guidance on matters of interest.  In making these documents available to a general and diverse audience it is not possible to anticipate the requirements or the hazards of any subscriber’s business.  Users are therefore advised to carefully evaluate the contents and adapt the forms and checklists to suit the requirements of each situation.  Hettle Andrews does not accept any liability whatsoever for injury, damage or other losses which may arise from reliance on this information and the use of these documents.





Copyright of these documents remains with Hettle Andrews and whilst subscribers are permitted to make use of them for their own purposes, permission is not granted for resale of the intellectual property to third parties. 





A Hettle Andrews Model Policy: 


Worksafe Policy





All organisations should include this section in their policy’s arrangements section. Alter and add to this as necessary to reflect the controls in place within your business.
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