[image: image1.jpg]FIETTLE ANDREWS






      Model Policy

New and Expectant Mothers at Work










Insert your company logo here





First Published: February 2009


Reviewed and updated: October 2014


Disclaimer





These example forms, checklists and model policies are provided by Hettle Andrews for general guidance on matters of interest.  In making these documents available to a general and diverse audience it is not possible to anticipate the requirements or the hazards of any subscriber’s business.  Users are therefore advised to carefully evaluate the contents and adapt the forms and checklists to suit the requirements of each situation.  Hettle Andrews does not accept any liability whatsoever for injury, damage or other losses which may arise from reliance on this information and the use of these documents.





Copyright of these documents remains with Hettle Andrews and whilst subscribers are permitted to make use of them for their own purposes, permission is not granted for resale of the intellectual property to third parties. 





A Hettle Andrews Model Policy: New and Expectant 


Mothers at Work

















Most organisations should include this section in their policy’s arrangements section.  Alter and add to this as necessary to reflect the controls in place within your business. Read the Hettle Andrews Guide on Workers with Particular Legal Implications for a more detailed review of the subject and the management arrangements required.





New and Expectant Mothers at Work





Our risk assessments have identified that some activities involve risks to new or expectant mothers at work ie __________________________________ [list activities eg use of chemicals, exposure to vibration, risk of


specific infections, exposure to lead, heavy lifting]. As a result_____________________________ [describe additional risk control measures which are implemented eg on notification of pregnancy employees are instructed that they may not lift crates of training materials and must ask a colleague to assist].





In the event that an employee notifies us that she is pregnant, and on return to work following birth, we undertake a specific risk assessment of her work taking into account HSE guidance and any particular information which the employee has provided.  For employees involved in anything other than low risk office work, this risk assessment is undertaken with input from _____________________________ [eg an occupational health specialist/our Occupational Health Advisor]. Note that input from an occupational health specialist is good practice rather than being a specific legal requirement but it can be difficult to undertake an effective risk assessment without understanding medical complications which the individual is experiencing – and access to medical information is restricted to individuals such as medical personnel.  Recommendations arising from the assessment are implemented promptly and the assessment is reviewed every _________________________ [eg 3 months].	�


If a new or expectant mother has a medical certificate stating that night work could adversely affect her health, we will offer alternative day time work or if such work is not available, will suspend her from work on paid leave. Delete this sentence if night working does not occur within the business.





We provide rest facilities for new and expectant mothers as detailed within the welfare section of this policy.





In the rare case that the business has identified risks to women of child bearing age eg exposure to radiation or teratogens, include the following section: 





Our risk assessments have identified that some activities involve risks to women of child bearing age.  These include ___________________________ [describe activities presenting a risk]. As a result _____________________________________ [describe additional risk control measures which have been implemented].





Note that the risk control measures listed are based on statutory requirements and therefore these or similar arrangements must be included. See further information in the Hettle Andrews Guide ‘Workers with Particular Legal Implications’ or HSE sources. 
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