

If you have an employee who is pregnant, has given birth within the last six months or is breastfeeding, you must assess and identify the risks and manage these through a risk assessment. If your general workplace risk assessment either does not include new and expectant mothers or you are unsure whether additional actions are needed, this template can be used to identify and manage the risks.
	Employee Name 
New/Expectant Mother
	

	Employees Expectant Date
	

	Date Employee Gave Birth


	


	Risk Assessor Name
	

	Date of Assessment


	

	Signature of New/Expectant Mother


	

	Signature of Risk Assessor


	

	Review Date*
	


(* or sooner if (a) there are reasons to believe the assessment is no longer valid, or (b) there are significant changes.)
N.B. Examples in the following table are suggestions only, and should be amended to suit. 
	Hazard
	Person(s) at risk
	Existing measures to control risk
	Risk 
(High, Medium or Low)
	Additional risk control measures required
	Action by who and by when


	Action completed (Date)

	Movement & Posture (e.g. prolonged sitting, standing, bending, reaching etc.)

	New / Expectant Mother
	· Adjust work practices to reduce prolonged sitting/standing
· Adjust work practices to eliminate or reduce bending, reaching etc.
· Adjust timing and frequency of breaks

	
	
	by

XX/XX/XXXX
	

	Manual Handling

	New / Expectant Mother
	· Adjust work practices to eliminate hazardous manual handling (e.g. re-assign to other staff)
	
	
	
	

	Infectious Diseases

	New / Expectant Mother

	· Adjust work practices to eliminate close contact with animals (e.g. handling, feeding etc.)
· Provide easy access to toilets and handwashing facilities

	
	
	
	

	Lack of access to welfare facilities


	New / Expectant Mother

	· Provide easy access to toilets and handwashing facilities
· Provide adequate rest areas
	
	
	
	

	Hazard
	Person(s) at risk
	Existing measures to control risk
	Risk 
(High, Medium or Low)
	Additional risk control measures required
	Action by who and by when


	Action completed (Date)

	Mental / Physical Fatigue


	New / Expectant Mother
	· Adjust working hours if required
· Adjust timing and frequency of breaks

· Adjusted / alternative workload
· Adjust role where required to reduce amount of physical activity to minimise the risk of fatigue


	
	
	
	

	Occupational stress
	New / Expectant Mother

	· Adjust working hours if required
· Adjusted / alternative workload

	
	
	
	

	Temperature
	New / Expectant Mother
	· Adjust work activity to avoid extremes of temperature (e.g. alternative work activities, locations etc.)
· Provide supplementary heating/cooling

· Adjust timing and frequency of breaks

· Provision of facilities to make hot/cold drinks

	
	
	
	

	Working with Display Screen Equipment

	New / Expectant Mother
	· Completion of DSE assessment for workstation
· Regular breaks away from the workstation
· See also Movement & Posture

	
	
	
	

	Hazard
	Person(s) at risk
	Existing measures to control risk
	Risk 
(High, Medium or Low)
	Additional risk control measures required
	Action by who and by when


	Action completed (Date)

	Working Alone

	New / Expectant Mother
	· Eliminate lone working for the individual where possible
· Where this cannot be avoided, provide means of communication and consider any prohibited activities

	
	
	
	

	Working at Height


	New / Expectant Mother
	· Adjust work practices to eliminate working at height (e.g. re-assign to other staff)
	
	
	
	

	Violence
	New / Expectant Mother

	· Adjust work practices to reduce the risk of violence where this is identified as a significant risk (e.g. re-assign higher-risk activities such as dealing with complaints, banking takings, dealing with known aggressors etc.). 

	
	
	
	

	COVID-19 
	New / Expectant Mother

	· Consider whether the employee can work from home. Where this is not possible, consider the employee’s role and working environment and whether they can adhere to the government guidance for those deemed ‘clinically vulnerable’ in terms of:

· Social distancing (i.e. maintaining 2m distance from others, or 1m plus other precautions);

· Hand hygiene (i.e. do they have easy access to handwashing facilities?); and

· Avoiding contact with suspected/confirmed cases.
· If the above control measures cannot be implemented, consider providing the employee with an alternative role which will enable them to adhere to the above measures. 

· If you cannot put the necessary control measures in place, such as working from home or adjustments to the job role, you should suspend the pregnant worker on paid leave. This is in line with regulation 16(3) of the Management of Health and Safety at Work Regulations 1999 (as confirmed by the HSE here). 
	
	
	
	

	Pregnancy related medical conditions


	New / Expectant Mother

	· Consider any pregnancy related medical conditions reported by the employee and implement reasonable adjustments where necessary


	
	
	
	


