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	Yes
	No

	Is health at work (in addition to safety) given appropriate attention during workplace risk assessment?
	
	

	If the job has special fitness requirements which can be justified under the Equality Act is this assessed at the recruitment stage for new starters? 
	
	

	Are health risks associated with biohazards, chemicals, wastes and processes etc, fully assessed?
	
	

	Are staff working hours, shifts and breaks properly calculated to reduce likelihood of fatigue and ill-health?
	
	

	Are safe systems of work adopted for manual handling?
	
	

	Are safe systems of work adopted for use of work equipment?
	
	

	Are safe systems of work adopted for display screen equipment?
	
	

	Is there a risk assessment and management plan for the control of Legionella?
	
	

	Are there suitable controls to prevent exposure to asbestos fibres, including where applicable, asbestos management plans for buildings under the control of the employer?
	
	

	Are stressors taken account of within risk assessments?
	
	

	Is health surveillance (i.e., regular medical checks) necessary for any of your employees (e.g., those exposed to noise, vibration, certain chemicals, biohazards, radiation etc.)?
	
	

	Have adequate workplace hazard monitoring and control measures been established (e.g., for airborne contaminants, noise, vibration, radiation)?
	
	

	Are sickness absence records monitored to identify work-related illnesses, such as asthma or stress?
	
	

	Do staff know where they should report any work-related cases of ill-health?
	
	

	Is relevant and necessary personal protective equipment provided and used as instructed?
	
	

	Has face fit testing been carried out for respiratory protective equipment?
	
	

	Have special workplace risk assessments been made for women of child-bearing age, pregnant women, the disabled and young people?
	
	

	Have employees been provided with information and instruction regarding their health and welfare at work?
	
	

	Are the needs of disabled staff and visitors accounted for?
	
	

	Are HSE guidance note ‘EH40’ exposure standards monitored, and is remedial action taken as necessary?
	
	

	Are enclosed workplaces adequately ventilated, so as to replace stale air at a reasonable rate?
	
	

	Are mechanical ventilation systems regularly cleaned, tested and maintained?
	
	

	Are workplaces free from uncomfortable draughts?
	
	

	Is the minimum indoor air temperature reasonably comfortable (at least 16°C after one hour or 13°C for strenuous work)?
	
	

	If air temperatures are potentially too high, are controls in place to lower them, such as openable windows, solar blinds or air-cooling?
	
	

	Where air temperatures are low (e.g., in cold stores or for external work during the winter), are facilities in place to use local heating in enclosed workstations, or warm clothing?
	
	

	Is the general lighting adequate?
	
	

	Are adequate washing facilities provided?
	
	

	Are adequate facilities provided for storage of clothing and changing?
	
	

	Where reasonably practicable, are facilities provided for drying clothes?
	
	

	Are adequate eating facilities provided?
	
	

	Are adequate resting facilities provided?
	
	

	Are adequate resting facilities provided for pregnant women and nursing mothers?
	
	

	Are there sufficient numbers of sanitary conveniences?
	
	

	Are sanitary conveniences sufficiently lit, ventilated and well maintained?
	
	

	Are separate facilities provided for men and women in all cases?
	
	

	Where separate facilities are not provided, are they within a separate lockable room?
	
	

	Do all washing facilities have a supply of hot and cold, or warm, running water?
	
	

	Do all washing facilities provide soap or other suitable means of hand-cleaning?
	
	

	Do all washing facilities provide towels or other suitable means of drying?
	
	

	Are showers provided for dirty work, or in the event of an emergency?
	
	

	Are all washing facilities adequately ventilated, lit and well maintained?
	
	

	Is an adequate supply of drinking water provided?
	
	

	Are all facilities kept clean?
	
	


	Completed by:

	
	Signature:
	

	Date completed:


	
	Review date:
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Disclaimer





These example forms, checklists and model policies are provided by Hettle Andrews for general guidance on matters of interest.  In making these documents available to a general and diverse audience it is not possible to anticipate the requirements or the hazards of any subscriber’s business.  Users are therefore advised to carefully evaluate the contents and adapt the forms and checklists to suit the requirements of each situation.  Hettle Andrews does not accept any liability whatsoever for injury, damage or other losses which may arise from reliance on this information and the use of these documents.





Copyright of these documents remains with Hettle Andrews and whilst subscribers are permitted to make use of them for their own purposes, permission is not granted for resale of the intellectual property to third parties. 
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