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Disclaimer





These example forms, checklists and model policies are provided by Hettle Andrews for general guidance on matters of interest.  In making these documents available to a general and diverse audience it is not possible to anticipate the requirements or the hazards of any subscriber’s business.  Users are therefore advised to carefully evaluate the contents and adapt the forms and checklists to suit the requirements of each situation.  Hettle Andrews does not accept any liability whatsoever for injury, damage or other losses which may arise from reliance on this information and the use of these documents.





Copyright of these documents remains with Hettle Andrews and whilst subscribers are permitted to make use of them for their own purposes, permission is not granted for resale of the intellectual property to third parties. 
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Organisations whose work involves the use of vibrating tools should include this section in their policy’s arrangements section.  Alter and add to this as necessary to reflect the controls in place within your business. Read the Hettle Andrews Guide on Vibration at Work for a more detailed review of the subject and the management arrangements required.





Vibration





If you have carried out an initial assessment of vibration exposure and found that the levels are below the Exposure Action Value (EAV), use the following template:





A specialist has undertaken an assessment of vibration risks which affect employees using tools such as ______________________________ [describe vibrating tools eg circular saws, drills, mowers] and it has been determined that the level of exposure is below the daily Exposure Action Value (EAV) specified in the Control of Vibration at Work Regulations 2005. Nevertheless we have ensured that employees are aware of vibration hazards, symptoms to look out for and ways to minimise the effects.  We also ensure when purchasing new equipment that we buy low vibration products.	


�Vibration exposure will be reviewed where there are changes in the equipment used or work patterns.





If you have carried out an initial assessment of vibration exposure and found that the levels are above the Exposure Action Value (EAV), use the following template:





A specialist has undertaken an assessment of vibration risks which affect employees using tools such as ______________________________ [describe vibrating tools eg chainsaws, road breakers, hammer drills, scabblers, strimmers, sanders] and it has been determined that the level of exposure for some employees is above the Exposure Action Value (EAV) specified in the Control of Vibration at Work Regulations 2005.  





As a result, on the advice of the assessor, we have introduced a programme of controls to reduce exposure to as low a level as is reasonably practicable.  These controls have included [eg purchasing reduced vibration tools, limiting exposure time, introducing alternative working methods, changing work patterns to introduce more breaks and eliminate prolonged working, automation, improving the efficiency of the tasks, using jigs and suspension systems eg strimmer harnesses, improving the ergonomics of the task, more regular equipment maintenance, providing additional PPE to keep workers warm and dry]. 





We provide health surveillance to those employees who are deemed to be at risk in the form of health questionnaires and where necessary health evaluation by an Occupational Health Nurse/Doctor.  As a result of this surveillance we are provided with essential advice about any changes which need to be made 


to an individual’s job, which we then act upon.





The vibration risk assessment/s will be reviewed at least every ______________ [indicate frequency as determined by assessor] and in any case when there are changes in the equipment used or work patterns.


Information and training is provided to affected employees on: 


the health effects of vibration, and how to recognise and report symptoms 


sources of vibration and the actions we have taken to reduce risks


risk factors and ways to minimise the risk


the health surveillance programme.


Records of vibration risk assessment are held ________________________________ [describe location].  





Health records are held by our Occupational Health Advisors in accordance with requirements for confidentiality of medical records.  These records are made available on request to the individual employees whom they concern. Collective results and patterns are discussed with employees via our consultation mechanisms.  Note that such discussions are not required if doing so would reveal confidential medical information about individuals eg due to the small number of persons involved.











Note that it is necessary in most situations to apply all of the management arrangements described here in order to comply with legal requirements. See further information in the Hettle Andrews Vibration at Work Guide or HSE sources. 
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